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RR \ UtrS-DETAILED ~~~t~~EMCAETERI'''G ACCOU;,\;TA:'IiT 
. , NTS (L) 

I 1)( I R 21J/85 announced th. Ad . [D:'-l~1TS 27/7/1 J 
Catering \cC(luntant Branches are

c 
t bmlralty Board's decision that the R"i C k 

I \pr (, rhl' DCI glvcs furt·her de~ail~ ~~talgamate? below Petty Officer le~e~ f~n~ 
arrangements \\ hkh wlil apply to both R:-.I an~\~ombmed branch and the transitional 

RNS ratings currently serving. 

2. Rationale. fhe amalgamation of th b 
d

e two ranches re . 
mo ern management structure for tile N ' F cognizes the need for a more 
b 

L. I j , a vv s ood Servic .. clter .. a ancc{ career structure all . . . . es orgal1lzallon. provides a 
greater flexibility in drafting. It ~Iso °r::o a nrz:t~onaltzatlon of training and permits 
currentl~ performcd b\ cooks and g - the changes In the balance of tasks 
. d . - catering accountants whi h f I 
IntTO uctton of the catering computer i 1986 Th . c must 0 low the 
the same. but there will be a signifi~ant r~du:ti~~actlcal cookery task w~ll remain 
follO\\ II1g the remO\·a l of manual accounts Althou h I m catenng acc?untmg work 
accountants' work (ie provisioning maint~nance 01 st

e 
ements of thde eXlsttng catering 

I) 
·11· . ' . orerooms an stocks and stock 

contro w I contll1ue to play an Important part in the day to-<! . 
catering d h ·11 . . - - a)' management of the 

epartment. t. ey Wt not provtde a satisfactory job or career progression for 
able and leadll1g rates 111 a specialized Accountant Branch. 

3. Title. The new Branch will be known as the Catering Branch. ~ew entries will be 
knO\\ n as cooks. splitting at senior rating level into PO Caterer and PO Cook. 

4. Emplo) ment. All able and leading rates in the new branch will be trained not on Iv 
to existing culinary craft standards. but also in basic catering accounting principles and 
stock maintenance and control using ADP methods. As a result, they will be qualified 
to work in the galley, the catering office and provision rooms and able to gain 
experience in all aspects of the catering operation. This broadened training and 
experience pattern will enable junior ratings to develop their personal professional 
skills and progressively direct them towards employment in ellher catenng 

management or craft work as senior ratings. 

5. Implementation. When the new branch concept is fullyimplemenled there wi~ be 
two avenues of entrY for those Wlshll1g to JOIl1 the Food Sen Ices Branches of the R . -

a. Steward Branch . 
b. Catering Branch. 

• 

. d ression for steward· <Ire not 
Entn requirements. training. employment an career prog. b ch ratl"ng to be _ . .. future for catermg ran . 
affected. There will be no reqUirement m .. - drooms although the . . . aCllcal experience m war . 
trained m steward dulles or to gam pr . ~ h rdroom catering account, in 
Senior Caterer will continue 10 be responsible or [ e [waAlI new entran~ wi,hing to 
liaison with the Senior Steward Rallng, as at presen. agement and accounting Will 

follow a career in cookery craft skills and/orbc~terln~ 7:eir training. emplo) ment and 

J
·oin the new Catering Branch m the cook su - rain I cb . ·n thl' sub-b;anch. Thereafter a 

. I d· I d ng ratc WI e I· b h ad\ancement up to and me u 109 ea I I·· he the craft (Cook) ,ub- ranc . rate leve m ell r 
rating may apply for a career at senior 



r Ih ~:JI~'tlnl 4 
I1 I manageme t 

.In , IrUdIlIC'In nand accoun . 
and 111 \ 'f X [3' d career progress' tlng (Caterer) 

I '. Detatled ' IOn are set sub·br 
0111 hclo\\ (para 11 arrangements f OUt in the 'N anch, fUll 

. et seq) and ANNEX (ir ratIngS alrea~ ew E~trie;' 1, 

Cl F nlrics . Y sen Ing On ~I''''' , -\. 

fi. f//II I'. From I A 
<'I~ndard carecr pattcr~ri~6B new entries will join th 
DIagram 14fofarticle 1404 fR 1066 Diagram 14a of eA Cook sub-branch 

or adult entry Ad' rtlcle 1402 C • 01 
P f . ' lagrammatic or JUnl', ..... 

• 1'0 esslonal Training a dE' pattern I at A\ 
aT' . . n xamlOation. E 

b. 

, he II1ltlal (Part Ill) 
includc. at the cour~e and the Leadin C 
management Cou appropnate level, cooke~~ ook Qualifvlnz r 

. rse content will fl J. catenng ace . 
a.cco~ ntants' instruction adapted f re ect the existlOg cook' aDd '. 
nzatlon training at both I I . or ADP techniques Th C eve s wIll be . e te'J' 

atc rer Qualifying Course. removed. There 11111 be a Pet' 

Courses lengths 
, 

I Basic (Part IIT)- 14 weeks 

.. 
11 

.. . 
III 

Leading Cook 12 weeks 
Qualifying Course 

Petty Officer Caterer 
Qualifying Course 

10 weeks cookery (as at pr . 
4 weeks catenng account • 

(using ADP techmqu~) . 

9 weeks cook en and m , 
• 

(as at present) 
3 weeks catering 

(using ADP technj~ J, 

6 weeks. catenng maIL1o";;., 

nutrition. hI ~Ien . \DP , -
management. 

c. The existing Fleet Examination for POCK "ill be the ba', )1 

qualification for all petty officers in the new branch and the n' '" 
required for advancement to Petty Officer Cook. Tho~ ~ 
considered for selection as Petty Officer Caterers mu t al5l.l ke 
paper on Catering Management and Accounting 

8. Advancement and promotion. Advancement to LeadlOg COtlhk~: J, .-~ 
14f 

. d 'd' "/let er 
tn BR 1066. Thereafter leading hands must eCI t 'h.d , . d nd me 

careers as cooks or caterers. The qualifications requIre a. \\111 I 

detailed in ANNEX B, Subsequent advancement and promftf(l; Ir the 
in A NEX A. The only avenue for promotion to the SD I,t l 

be via pelt y officer ca terer. 
b JI I J1l ." be worn j • 

9. Badges. The existing pattern cook badges WI Q Jifl'in2 lOUT" 

branch except those who complete the PO Caterer C u: re'r b;dgc ' 
Caterer sub-branch: they will wear the existing pattern a e d ' an 

. I kills in cookIng n$ 
10. Drafting. Junior ratings, with theIr new dua 5 pen to eaten 
be drafted to a range of billets which hitherto were not 0 

'---
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f'f" I ' f Slml ar small h' Petty (1 ,Icers, c lie petty officers and warr ' " S IPS" and to staffs a ' 
(:ltcrer blilct~ as appropriate, ant officers will continu t r;nlld retinues, 

e 0 I cook and 

Tran\i\ional arrangements for ratings serv' 
, , , 109 on I Apr 86 

f I. It IS the IIltentlon to effect the transit' ' 
possibfe whilst acknowledging the need tolotnkto a single Catering Branch as quickl 
.' f f . , a e accOUnt of th d'fr " yas seniority all( prospects 0 eXlstlllg J'unior rat' f e I ,erent tralnmg skills 

h d I h d' Ings 0 the cook ad ' ' • branc cs an a so t e Ifferences in existing ad n catenng accountant 
the transitional arrangements for eook and c:tancement roster lengths, Full details of 
Apr 86 arc contained in ANNEX C. enng accountant ratings serving on I 

12. A full cross training programme is not required' h " , 
those starting the Leading Cook Qualifying Course' :~~hetr~~msg WIIII be restricted to 
A 86 A . I . . d upp y School after 1 

pr . slIlg e I eVlse course to replace the existing Le d' C k ' 'A Q' . a mg 00 and Leadmg 
Catering ccountant uailfYlllg Courses will be introduced as 0 tl' d' 7 .. 

All 
. ' . " u me m para bll 

above. I atlllgs currently servlIlg who attend thiS course wl'll be f II ' d , u y cross trame , 
thereafter followlllg the employment pattern for the new branch. 

13. The Fleet Examination for Petty Officer Cook will not change and no special 
transitional arrangements at thiS level for existing cook ratings are required. Special 
arrangements will however be applied to existing catering accountants who have 
passed the Provisional Examination for Leading Catering Accountant before 31 Dec 
86, For a transitional period these ratings will be eligible to take the current Fleet 
Examination for Petty Officer Caterer. Success in this examination will entitle them to 
roster advancement to Petty Officer Caterer under current arrangements. 

14. After the transition period all candidates will be expected to have gaine? sufficient 
practical experience of craft work to enable them to take the Fleet Examination for 
Petty Officer Cook, Those wishing to continue their career 111 the Caterer sub-branch 
will be required to take this examination and the additional catering pap~r to quahly 

d'd' d with the rules for the new 
for selection as petty officer caterer can I ates 111 aceor ance 
Branch (ANNEX B). 

. ' ' f advancement to POCA for rallngs who 
15. The retention of the eXlstll1g roster orJ'f' d ' the transitional period, Will 
qualified before I ~pr 86, and for those qua I ~~t~ni~n~~r existing cook ratings ,who 
mean that there Will only be very Iimlled opp t t~ earn selection for petty olf"er 
have already qualified professIOnally for leadll1g rda e . d ally in line with thc natural 

S
I' '11 be II1trodllce gra u 

caterer candidature .. e ectlOn WI terer advancement roster. 
reduction of the eXlstlllg petty officer ca 

in catering accountants will chaJ~gc ~::~)i~ 
16. Titles. Catering accountants and Lead t~ identify the source branch 01 <Ill, ~ cd 
titles on I Apr 86. It will also be necessary fficer who havc nOI been efll" tr,lIn . 

. , gs below petty 0 
and catering accountant raun 
Hence on I Apr 86: . ' 11 retain thW "lSting lilies, 

, I cook branch WI I · Hlree ,ub-
f' I.. All ratings serving In t le h' ffix (Cl to denote I lClr Sl 

a, ,O()I<.I., I Will add t c Sll 
Leading rallngs and be ow 
branch, 



h. 
I' 1I nllll''''' :lIld :liloVI' 

('ol,'rillg 1<'1'0111111111(1 , " ~ 11 "il:III),," 10 Ih,' 
I (,:ldllll' 1:111111" .111.1 Iwlnw WI 

will 11 ' 1:1111 
(,Ilok 1111, 

111<' 11 "1 ' 1 " , IIIV 111i, 
0I11t1 add I11 " 

" " ,11" 
(C /\ ) 

, 'IWW lilk, :Ill' ~h()Wlllll ANNI '. X 1).' 1 Ill' SIlUI .~ (C ' ) III ('A) willlw lI ' IIIIII l' t! 11 11111 
IltL, , 1'1.'(1 IIIL' :lllllIOllll:lil' lIO~~ 11:11111111' ("IIII'>(,!l1 lid, 1."(.,, ., I ,I 

I I (111I1) l , • , Valln',1 " 1 1:111111\ Ii' I ". , . ANNI'.X C', 
, '11y 01 I 1l'l'1 I" Sll 11111 III :Icllllg p, ' 

S~lvicL' dO(,III1IL'III, 111\' 10 1Jt' :II,lll'lIdl'~1 till I Apl KC, III :ll"IIII:IIII '" Wllh llil' 
17. , l'IIJle ill I\NNFX I), qllollllg tlll~ 1)( 'I :I~ :llIllltllily INI)()( \ will Ilt ll Ill' 
COllvcr~IOIl , . 
lequired. 

IR, B"dgc~, 1\11 r:llillg, ill lill' c()~)k bra."l'lI will '~'la, 1I1 Ih,," 01\1111/' h:\(ll" '~' I ": lthll~ 
C;Il~ring aCCOUl1lal1lS and helow Will ret:1I11 II~l"1 eXlsllll/" had!"l" 1111111111, (C 1\) ' "111 \ 1\ 
disconlinued in accord;IIICt: Wllh I\NNhX ( , Al'llIlg IH:lly ull,c(', l':lll' It' I \ alld !lhov~ 
wiJlnol change their badgcs. 

19, Advancement and prolllotion . Exisling qll:llii'it:!llltlIIS I'm IlIghcl 1;lll will IClllill1I 
valid and, for Ihe limc heing, ratings will rClIwill Oil "IJ:II!lil: rook :1,,,1 (:II " IIIlV 
accounlanl advanccmcnt rosters. fn cel't;li" <:ases, liltlll)!S will al\o hl' :11l1, I" I.lke Ih" 
existing exal11inations for Ihe highcl rale 1'(11 a il'lIllsillollill pl'liod , hili d,'lall s ai" 'I VI' II 
in I\NNEX C. 11 is dear Ihal, fol' somc y~ilrs, Ihe I'l'qllll'l'lllellt 101 PO l':ltUlI wlil h, 
mel from ratings ,Ilrcady in the branch. The cxistill!, SySI"11I of ~cll'c.:II"" I," P'"lIIoll lI lI 
to CPO and WO will remain unchangcd. 

20. ~Irol~(ltion loSJ) List. I\vcnul.:s lor Jl 1'0111 01 lOll 10 tlit SI) IISllollho"c"~ I V llI gllI 
the ( a I ';I'I,ng and (' ook JI ra Ilchcs on J I M a r X(, wd I hI: IHl"l'l wd :llId Ilil'Y will , ""llIlIlt 
to he eligible for pml11oli()n under existing PI'OCl'~lIll''' , 1\II'IIIII',l'lI)( 111'01111 Ilt l' SI ·w'lI d 
nlanch alc lInaff!,:clcd, 

21. l)r~ftin" WO C·IIC) · I I ' . I lid ;1 . . . .... .s, s allt IOs will t:f)Jltllllll' I() fdl <.:ook III (':Ii CILI 11 
~Pp~(:pl'late: I.eildlll).' ratings alld helow will Ill: dnilll:d 10 tlilil 'solll'l'l:' J,IIJrI ~ (J 111/17 ~~IJI, ey

. lelalll tlte SOllJ'(;c SlIf'f'iX. '1 Itelc:lllc, , 111J:y will III l'lif'lhle 1,,1 lli l' WI.!t:1 1,111 'C (J 

I ch ,IS In pal'l I() h I ' 11 I I IC I III III 
shil)' I : 1I e<lll.: WI ll' l;jkCII It) l:lI'ollll' :I fllt)Jlll ));Ji:(JII' " cX I , S anI c~tahIISllJnellts. 

22. City alld (;uildsr(!co' '\"1 ' 11(11 '11 11(111(' 
Cook latlll 11 gill Hili , hCle will Ill' IIU dl:lll~'c III fill S III I I III 

/h, OWI'VCI . ' . , 1I lill ' ( 
I!<'W I C'III (' . ,CX"tllll' C:lI(':IIIII' :leulIllIl;IIII'o wlio ~ IWJ J ,., 111 V J 11 , 

• Ill).' o"h () J'I I I ( II ) I" 
(,ud(b (cnif".:alc 7()(1121.1:I I YlIll' ('OlIlSC will hI: l'II,'lhk 101 th' ,IW,III (I 

~3. Puhlkati(JII', I! R IO{( . 
1\ I" h~ r~laillCd wilh, " will bl; HIIICIHlcd. III Ihe IIIC:llIllllll',:1 coPY 011111 
C"lllclli' have bc. 11 Ihe I.:I)VCI\ 1)1 1I1{ 10('(1 alld I' 11) bc ll'IlIIJV('d 01111 

I IIILII ' III 
\lhtil 11 

CII IIICOI jJ'WII I I' I I I 
, C( I11 l IC le x I by I he '11' X I '111,1 III~l·~:u.II.II ;.;II ;.;.·I ;..I'.;.,I_I/_l _' _____ _ 
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